
 

 

 

 

DEPARTMENT: TECHNICAL SERVICES 

SECTION: ELECTRICAL SERVICES 

MANAGER ELECTRICAL SERVICES 

Basic Salary: R 453 924,00 – R 589 176,00 p.a. (T15) 

Total Cost to Company: R829 092.00 – R1 002 704.00 p.a. 

JOB PURPOSE: Manage, To assist the Senior Manager Electrical Services to manage, control and 
evaluate the Electrical Services Department to ensure a safe, efficient, productive, economic and 
professional electrical service delivery to the community in the Breede Valley Municipal Area.  

DUTIES: Assist the Senior Manager Electrical Services with the management and planning of the 
section’s activities on a daily basis; Supervising, leading and guiding personnel; Assist to evaluate 
and submit Electrical Engineering reports and make recommendations where applicable; Monitor 
existing systems and procedures in the office and implement improved changes and adjustments; 
Provide input regarding the compilation of the Section’s budget and make recommendations in 
respect of budget control; Conduct regular site inspections to monitor work carried out and monitor 
Occupational Health and Safety Act compliances; Ensure all correspondence received is attended to; 
Responsible for technical and Engineering duties; Responsible for the operational and maintenance 
of all electrical infrastructure; Evaluate daily faults and breakdowns – Electricity outages to 
consumers; Analyze all job functions and formulate new and effective safe, economic and efficient 
methods to improve electrical services; Manage the equipment use for electricity distribution and 
reticulation networks to ensure prolonged life and operational cycles thereof; Manage the section’s 
staff training programme to ensure the development of all staff within the section; Manage all aspects 
of SABS 0142 & NRS47 & 048 with reference to new consumers wishing to connect to the 
Municipality’s service; Scrutinize and monitor Eskom bulk purchases of electricity to limit technical and 
other operational losses and provide written feedback to the Senior Manager Electrical Services.  

REQUIREMENTS: Relevant B Degree in Electrical Engineering or equivalent NQF level 7 
qualification in the fields of Electrical Engineering, Government Certificate of Competency as a 
Electrical Engineer; Professional Registration in terms of ACT 46 of 2000, sec 18 (1)(a)(i): 
Professional Engineer or sec 18 (1)(a)(i): Professional Engineer Technologist; Code B driver’s license; 
Project Management skills; Negotiation skills; Attention to detail; Supervisory skills; Good 
interpersonal skills; Be able to work independently; Computer literacy; Proficient in two (2) of the three 
(3) languages of the Western Cape; Report writing skills; Strategic and discretionary skills and 
Managerial skills.  

EXPERIENCE: 5 years relevant experience as an Electrical Engineer in a local government 
environment  

To apply in assured confidence, please send your Application form, CV, certified copies of 
qualifications and covering letter (including details of at least 3 contactable referees and the relevant 
reference number) to The Human Resources Manager, Breede Valley Municipality, Private Bag 
x3046, Worcester, 6850, or email to jobs@bvm.gov.za.  

The Municipality is an Equal opportunity employer and as such will observe the requirements of the 
employment equity act and its EE plan. Females and People with disabilities are encouraged to apply. 
For enquiries contact the Human Resource Office – Luthando Ngqabuko at 023 348 4955.  

 



All applications should reach us by 18 September 2020 at 13:00 
 
* No late applications will be considered *No faxes will be accepted *If you have not heard from us 
within 60 days of the closing date, please accept that your application has been unsuccessful 
*Candidates wishing to have their CV’s returned should provide a self-addressed envelope with the 
required postage stamps* Canvassing with Councilors or any other decision-maker is not permitted 
and proof thereof will result in disqualification* Fraudulent qualifications or documentation, will 
immediately disqualify any applicant. 

The Municipality reserves its right not to make an appointment 


