BREEDE VALLEY MUNICIPALITY

Performance Agreement
for the financial year 1 July 2016 — 30 June 2017

DIRECTOR: TECHNICAL SERVICES




Performance agreement made and entered into by and between

The Breede Valley Municipality and represented by the Municipal Manager (herein and
after referred as Employer)

and

Eddie Delport, the Director: Technical Services (herein and after referred as Employee)
for the period 1 July 2016 to 30 June 2017

Where as

a. The Employer has entered into a contract of employment with the
Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (“the Systems Act”). The Employer and the
Employee are hereinafter referred as “the Parties”:

b. Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the Parties to conclude an annual
performance agreement;

c. The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

d. The Parties wish to ensure that there is compliance with Sections 57(4B)
and 57(5) of the Systems Act.

1. INTERPRETATION

1.1 In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1  “this Agreement” —~ means the performance agreement between the
Employer and the employee and the Annexures thereto:

1.1.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act’) as represented by its chairperson, the Executive Mayor;

1.1.3 “the Employee” means the Director appointed in terms of Section
56 of the Systems Act;
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PURPOSE OF THIS AGREEMENT

2.1

2:2

28

2.4

2.5

2.6

2.7

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the Parties;

To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure
A);

To monitor and measure performance against set targeted outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of this
agreement; and

To give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

35

This Agreement will commence on 01 July 2016 and will remain in force
until 30 June 2017 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

The Parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 31 of July of the
succeeding financial year,;

This Agreement will terminate on the termination of the Employee’s
contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the

requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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PERFORMANCE OBJECTIVES
4.1 The Performance Plan (Annexure A) sets out —

4.1.1 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

4.2 The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include:

4.2.1 Key objectives that describe the main tasks that need to be done;

4.2.2  Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been
achieved by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved:; and

4.2.4 Weightings showing the relative importance of the key objectives to
each other.

4.3 The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets
of the Employer; and

44  The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1 The Employee agrees to participate in the performance management
system that the Employer adopted for the employees of the Employer;

5.2 The Employee accepts that the purpose of the performance management
system will be to provide a comprehensivensystem with specific
performance standards to assist the employees/fan\l service providers to
perform to the standards required;

1 ,, )
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5.3 The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the Employee;

5.4 The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee's responsibilities) within the local
government framework;

&2
(@)

The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

5.6 The Employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the Employer and Employee;

57 The Competencies will make up the other 20% of the Employee’s
assessment score. The Competencies are spilt into two groups, leading
competencies (indicated in blue on the graph below) that drive strategic
intent and direction and core competencies (indicated in green on the graph
below), which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1 The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the Employee’s
performance; and

6.1.2 During the intervals for the evaluation of the Employee’s
performance.

6.2 Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;

6.3 Personal growth and development needs identified during any performance
review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place within

set time frames;
5 TN
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6.4

6.5

6.6

6.7

6.8

The Employee’s performance will also be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below;

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes:

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the
extent to which the specified standards or performance targets have
been met (qualitative and quantitative) and with due regard to ad-
hoc tasks that had to be performed under the KP!:

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPIs which will then be multiplied
by the weighting to calculate the final score;

6.6.3 The Employee will submit his self-evaluation to the Employer prior
to the formal assessment:

6.6.4 In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the KPI
will not be considered during the evaluation. The employee should
provide sufficient evidence in such instances; and

6.6.5 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews:

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1 An overall rating is calculated by adding, the overall scores as
calculated in 6.6.5 and 6.7.3 above; an

6 T a_)
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6.8.2 Such overall rating represents the outcome of the performance
appraisal.

6.9  The assessment of the performance of the Employee will be based on the
following rating scale for KPls:

5
4
3
2
¥
| 8

Gutstaring  Performance  Fully eflectve Mot Fully Unacecentable
performanee  signilizsntby effeclive prrformance
b

axpackatians

Terminology Description

Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has

Outstanding achieved above fully effective results against all performance

performance criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the year.

Performance is significantly higher than the standard expected

W in the job. The appraisal indicates that the Employee has
abgove L achieved above fully effective results against more than half of

the performance criteria and indicators and fully achieved all
others throughout the year.

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
Fully effective achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee
has achieved below fully effective results against more than half
the key performance criteria and indicators as specified in the
PA and Performance Plan.

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
Unacceptable performance criteria and indicatorfs §s specified in the PA and
performance Performance Plan. The employge hak failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite njanage en;/éfforts to encourage
improvement.

expectations

Not fully effective

7
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6.10

6.11

The assessment of the competencies will be based on the following rating
scale:

5B
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Poortl Basicl Competentl Advanced? Superiorf

Achievement
Level

Description

Do not apply the basic concepts and methods to proof a basic
Poor understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention. |
Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
execules progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Superior

For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Municipal Manager,;
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and

6.11.4 The Member of the Mayoral Committ ortfolio Chairperson).

Dir.;
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6.12  The Municipal Manager will evaluate the performance of the Employee as
at the end of the 1% and 3" quarters and document a summary of the
discussions; and

6.13  The Municipal Manager will give performance feedback to the Employee
within five (5) working days after each quarterly and annual assessment
meetings.

SCHEDULE FOR PERFORMANCE REVIEWS

7.1 The performance of the Employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews in the first and the third quarter may be verbal if performance is
satisfactory:

Quarter Months

1 July - September
2 October - December
3 January — March
4 April - June

7.2 The Employer shall keep a record of the year-end assessment meetings;

7.3 Performance feedback shall be based on the Employer's assessment of
the Employee’s performance;

7.4  The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

7.5 The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after the each assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.




9. OBLIGATIONS OF THE EMPLOYER
91 The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1  The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s
functions;

10.1.2 Commit the Employee to implement or to give effect to a decision
made hy the Employer; and

10.1.3 A substantial financial effect on the Employer.
10.2 The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause

12.1 as soon as is practicable to enable the Employee to take any
necessary action with delay.

11. REWARD

will form the basis for
drrecting unacceptable

11.1  The evaluation of the Employee's performg
acknowledging outstanding performance
performance;
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11.2 It is recorded that by mutual agreement the Parties have decided that no
performance bonus will be paid to the Employee as the Employee’s total
cost of employment package is deemed to be adequate; and

11.3  The Employer will submit the results of the annual assessment and the
scoring report of the Employee, to full Council for information purposes.

12. MANAGEMENT OF EVALUATION OUTCOMES

12.1  Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter dealt
with in this Agreement, the Employer will give notice to the Employee to
attend a meeting;

12.2 The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

12.3  Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

12.4  In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

13. DISPUTE RESOLUTION

13.1  Inthe event that the Employee is dissatisfied with any decision or action of
the Employer in terms of this Agreement, or where a dispute or difference
arises as to the extent to which the Employee has achieved the
performance objectives and targets established in terms of this Agreement,
the Employee may within 3 (three) business days, meet with the Employer
with a view to resolving the issue. The Employer will record the outcome of
the meeting in writing;

13.2  If the Parties cannot resolve the issues within 10 (ten) business days, an
independent arbitrator, acceptable to both pa , shall be appointed to
resolve the matter within 30 (thirty) business d#
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13.3  In the instance where the matters referred to in 13.2 were not successfully
resolved, the matter shall be referred to the Executive Mayor to mediate
the issues within 30 (thirty) business days of receipt of a formal dispute
from the Employee.

13.4  The decision of the Executive Mayor shall be final and binding on both
parties; and

13.5 In the event that the mediation process contemplated above fails, the
relevant clause of the Contract of Employment shall apply.

14. GENERAL

14.1  The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

14.2  Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment, or
the effects of existing or new regulations, circulars, policies, directives or
other instruments.

i cesleve

Thus done and signed at onthe 7 day of June of 2016.

AS WITNESSES:

sy

1. .

\ MUNICIPAL MANAGER

S
Thus done and signed at \&b’a/) { e/ on the day of Jyne of 2016

AS WITNESSES:

A
, b
)

12




SJIAIDS [BIIUYI3] :40393U1d

ue|d aJuew.ioad

L1/9102 Y 2Jnxauuy



'91Bp JuswissSssE 83 0} Joud sAep ea.y) Jefojdwa ay} 0] eouswionad UMD J3y/sIy LC JUSLUSSISSE Jay/sIy Jwgns jsnw ssAojdwe ay|  (p

2J02s [eull 8y}

SIEINS|BO 0} P8ie|no[es-a. 39 ||im |30} 81038 S} pue paj|soues 2q [jm Buybiem ay) ‘pejen|eas aq 10U [ J0jBIpUl BY) ‘Sakojdwa Jo [04U00 aU] 4O 8pIsine uoseal
PIEN & 10} PRISAlSP 26 J0U pnod souswlioped su} SJaym Jo UOSER pleA 0} enp s|qesijdde Jou i Jo 1961} & aABY 10U Op JOJedIpU| Ue aJaym souElISUl 3yl U] (o
Juswsalbe syl Jo 0L'g — 6°g sydeiBered ul pauno se g — | 10 3[B3s B U0 passasse g pinoys asueulolad (g
Juswesibe syl o ||'g ydeiBeied ul psjniisuos se jsued ayj Ag 2U0p 29 IsNuWl Uoijen]eAs [enuue sy} yaiym Jo Austeny (e

:psienjeas ag pjnoys sdueLLIoLad

‘7102 40 L2y ‘siefeuswl Joluss jo Juswhojdws Jo suonipuod pue juswiujodde ayy uo suonenBey au; Ui psquosald seskojdws wol} padinbal ssppusiedwon 8yl (g
pue ‘swelsun

oyioads e ulyum Jew 8q snw jey) sjebie) pue siojedipul soueuLopad Asy ‘sanoalqo esuewlopsd ‘U0 snooy pinoys sakojdwa sy} ey} Sealy SOUBLLIOLS ] A9 (e

1IN0 S19S uk]d SduBWIoMad 3y |

L1/9102 Y cdnXsuuy



lm.l

| vodal pue d Hadal piEgqsEQ B Jswabeuey| 199]4 JO S,|dM 8y E_mmrmmmﬁ_mﬂco_ dlgas
, %06 %08 %06 %06 %06 190 se J8Ul USaq BAeY Sj=I0j0allp ; ey
! gepd 0 9406 38|98 pue sfeug, Ue uopeuwLojsuel ug o
| <lgas peEpen ansaujosjcy g jo gyg | 10 TR08 ELIEP o B N
f ]
,
| u AR podal preoqyseq alub| Buiues}o ealy Ewmmm__mﬂm 4l8as
m %06 %06 %06 %06 %06 18d Se 3w Uaag aney 91eIo}oalp PUE SISEM PIOS 10 S, X 8ul i
| d19as psiepdn PUE UOJeULIOJSUE, | o JoN
f qns BU3O SId) BUHI0 %06 | 4O %06 3r8lyoe pue abeue)y "
ﬁ — odau pJeogyseq aNub| 1BlBMULI)S Emcnmmﬂmm -
| ~ %06 %06 %06 W06 | Laoeomendr | 06 | 1ods2iow ueag aney apeiopanp puespeojosigion | oo ot B e
! ans 843 O S,|dM 8U1 10 %08 10 9,05 Sn2lyoe pue afeue)y " ediounyy
| A{ lodes pue d i SHIOM 21I9Nd 10 S [d M SU} EMJ_M_%MME digds
_ %08 %06 %06 %08 %06 150 e Joul Ugsq aney alelojoslp _ s St
! d1aas perepdn J0 94,06 anslyoe pue abeue)y PUE UOJJeULOSUB | uo JoN
" ans 8440 Sy 2410 %06 N
yiodar pue vodal pleogqyseq s)ub) [endeq Juswabeuep Emmfmmﬂmﬁ_o
%06 %05 %06 %05 f %06 | Jad sejew useq aney ajeiojalp 103l01d 0 Sy ol i -
dl8as psepdn puE UoljewIojsuBL ) ua JoN
GNS BU3 JO S| BUHJ0 %06 | 0 %06 3AdIyOE pue sBeuely o
poda) pue Yl pIRGSHEE Sy E_u%m_wﬂwm dlaas
Q %085 %06 %08 %086 4lgas paiendn %06 Jod s Jsu U9aq srey sjelojalp | g Buluueld umo] JO s gy By} OUE UOJBLLOSUEL| 4O 10N
ans 8y} Jo s,|dX 843 40 %06 10 %086 anslyoe pue afeuey " edpiungy
Juswdoanag
Jodau pleoqyseq syuf
JJ Hodal pue : AIoL198(3 JO 8, |dy B |eucansu] dlgds
%06 %06 %08 %08 %06 Jad g2 JaW Usaq SRy BlEI0NBIP
: d19as pajepdn - 10 %06 9/31y2e pue afizue)y pue UOIBUWLIOJSUBI | U0 JoN
qns U3 4O 5|dM 8} 10 %06 Eediunyy
wawdojersg |
Hodsa. preogyseq ayub)
Lodal pue SOIAIDG JBIBAA 10 | 3L [euopnisy| diads
%06 %06 %06 %08 %08 lad sejaul L9aq aARyY 812I0j081P
; d1gas peiepdn ; JO %0 8A3|yoe pue sbeugpy pUE UOjeuLIC]SuE] | U0 JoN
ans U} 40 8|3 34140 %05 Edouny

€0

siable) jo aljogiod

@ | W 3suspine (1)
i : auljaseg JusWaINSEaY JoIun Jopeoyplif soliesuogie g ko)

Vd¥ [euolieN ON 49y

'8103s juslussasse aako|dws |e}0} B3 4o Jusdted AJyBis Joj JUNODOE ||IM SI0}E|PU| SoUBWLIOLSd 9SaY] JO JUSLUSSSSSE B |

“MO[Sq £2qIOsep alB sweysul} paaife sul Uiuim 1sWw aq 1snw Jey) syefliel pue siojealpul souewopad Aey ‘saanoalqo eouswlopad sy} 'seale sourwIOUad Aay ay |

SHOLVIIANI IONVINYOIHId AIM

LT/9T02 VY sJnxauuy



I.WI

fyuoud ‘gHO o ssaibold uswdojarag
:Buimojol Y1 spnjoul jey) euoNysu
pepiwugns ! Jeucimysy|
¢ € € € suodal Ajujuop 4 PRl RIoUEl o Wiy Yiuow Yoes Jo 15}z 54 Ag NN puE Ualeuosuel | 15ed
3y} o} spodad AjLpuow ywang Jediounpy
Jeaf [eloueul / /3107 34
%08 %08 %08 %08 sjnsai &7 %08 StuBiem UO DIEDUBIS cwmm_w”m Bupnp sBesene payyblemuo | Aisnja( Solnsg Jiseg 9el
PSB! PHERLEIILONGLE plepuels Jusn|ye %08 dAsIyoY
Bunsall 1119102 L0z sunp
| : 104 10jeaipul L10¢2 0€ Aq 1ounog 0} Juigns pue
\u . 0 0 0 IRUNOD - o ewoped aunp g Aq paniwgns A21104 folj04 (Aufenb Jie jo sasnjoul) Alene ajpag dseg g€l
| 34} Jo epusby H : )
_ MaN abuey? ajewD ayy ejsdwe)
JlokEg
Aq 4o paubis LL1910¢ LL0Z 8unr g
_ L 0 0 0 e 0 | 4 1oaloud pejeidwoaosford | Aqgsadid sBemas jouswedgid | AeAlaQ S2IAISS Jlsed L
wona| Q.cou [ENdED MaN a1 104 109foid au) 9yjdwo]
SlerieNl g
fq o paubis L1/8L0g 20z 8unr gg
! 0 0 0 Se0ya0 Jo} j98foid pajeidwon 1osfold | Aq sedid Jejem jo JuslIsoE|dal fanjeg so1nes 21sBg gel
_ uons) ano |e}dea map 8y} o} josfold sy sis|dwog
| daisye | LljeLoe 4107 yoren g Aq _maﬁa% _OW
| souedsaoe sy) | JojJoiedipul 210z | [1ouneg opjiwagns pue (dasm
- '\v 0 ﬁ 0 0 10} uopnjosal | sauewloped yolep L& Ag papiugns dasm Ue|d Jusludojaas( 8alnies KeNeg Mg oIseg cel |
Jaune) MmN 181BpA JBBA-G maU B Bidwe)
yodal
wajshg doig

an|g uoe}Les Jeah [elouBuy /1/9107
- 3u] Buunp BuUBUD

JuslLLES] By} 191em aBeIBne 9466 anaIyDY ,

|
% ‘Hodsl spub)
, floesoge
| Juswdojeasg
Lioda) puB vodal preoqyse( sHub) (sBuipying pue syled [ELonnIsy| Jlaas
e %08 %06 %08 %08 aq uﬁmuam %06 Jad se e Uaaq sAey S]RJ0JOSIP ‘198|4) S8lLl|Ioe JO S.|d¥ S oue _._o;mE_&mgm i1 o 1oN
diads qns 8y} 40 s[d¥ B4 O %06 10 906 enajyoe pue sbeuely ' edioiunyy ’
wawdgjersQ
ol vodal pieogyseq auuf Juswabeuep| " 4iaas
%06 %08 %05 %06 41608 parendn %06 Jad S8 13U USSq SABY SlRJI0108IIP flg1awan Jo s,|dy 8l QU LojEUOjSUELL N

ans 8U3 O 5,/d) 8U} JO %06 | 40 %086 3r8IyoR pue sBeueiy

Jediaiuniy)

7 [49) souspind | (1ay)

au|aseg JUBWAINSESJ JO HUN Vd) [euoneN oN J2y

ﬂ‘mmh\m‘...‘ g ~ | joonopod 10]e31pu| aguewlopad A3y

L1/9102 V¥ 2Jnxauuy



TV10L
sluswiaies uoneoo||e psjabpng
f w r R " 14 paJojucw ainypuadxa Mﬁwﬁhﬁw siy pesioRE Al sabpralipHade ocm:%%_mm_m%momowmmm 95ed
 BWool| , : : BWLIBAC Jeu) AJlauenb Jojuop
SISeq [EnUUE-Ig
r 0 1 SUOISSNISIP & i mS_MwwM%M :_L__mozwﬂ e uo sisbeuel [|g yim uoissas Ew_wmmmcmm_E
Solehselauy ¢ e 5U0 U0 BUO JO I8 Et: JuswebeLe) sleuLoley magm:_u mqon:._) -
4018qUiNN 3U0-0}-8U0 B JONpUos Iet 1< [ECRINA
/10Z lsqusoa(
poday passalppe L¢ Ag sleJojoalIp 8} UIylm Jusiuabeusyy
0 0 b uogejusws|dul ! pue Ajjigein ¥5ed
Lo-pauBiS uolEpUAWLLOTal D] INDT 0 % P8SSaIpPE SUOIEPUSLILLIODS) Bioliell [ediBInyy
' J31LNDT40 %001 ’ ’ o
poday 210z aunr g Ag sjeioosup uawaBeuey
b 0 0 uonejusLa|dull b pessaippe sBuipuy DY 10 % 8U} Ul passaippe sBulpul pue Ajjigeln £ged
Ho-psubig [BJ3USS) JOJPNY JO %001 [eouBU(d jediouniy
10j08410 8L} SISBQ |ENULE-I] B LD UB|d Jswabeue)y
9,08 0 %08 0} papiwgns %409 pang|yoe ssaiboid o, UslWaIn00ld aU) 0} sAleal pue AINgeIn Z580
uodal Ajyiuop ssalfold 9,08 UE arsIyay [eloueul 4 [edigiunjy

{79]

B 7
f

£0
sjabie)

QIUIPIA
0 oljojiod

auljeseq

JuaWRANSEN Jo Jun

sjelojoallp sy o} sjqesidde
piem Jad sease Ajuoud

g doj pue ssbeuuoy/sswnjon
Buisues|o ‘sajoyjod

Jo Buixy ‘payjy suonisod '4oa
ON/NIZEO/AN8/WdA
'sjusplou] pUe sainsesw
Anoas ‘ainjipusdxa

X340 ‘sweiboud saueuzulBlL
paINpayas ‘swall gefjog

‘ue|d Jusweinaoid 'seale ysu

(1dx)
J10}B31pu| 39uBULIONSd Aoy

Vd) [eucieN

LT/9T0Z

Y 2inxauuy




uoijen|eas pue Buuoyuow joedw sbuey) e
Juawsaaoidw| pue ubjsep ssadold e
9 ABajens pue uoisia sbueyy = diysiepes| abuzyy

1SEPNEULY| *AIUNWLLOD BU 0} SSOIAISS
Ayjenb pue [euoisseiold JaAljsp puB SBARBRIUI MaU JusLUa|dL pUB BAp A[jNiSS8aNs 0} JapIo Ui S|aAd)] |e UO UOIBLLIOJSUE) S)ENIU| PUB J08IIp 0) 3|qY

Asnjep pue Buodal [eloueUl{ e
fianep pue ABsjens [eloueUl4 e
9l uopnosxs pue Bujuueyd 1sbpng juswabeusw [21oUeUlS

158pN[aUl )] JeUUBW [2oIy8 U Ul pebBeuell Sl SUO[OBSURI [RIOUBU (|2 1B} 2INSUS 0 Jayun4 ‘sealjoeid jeloueuy pasiubooal yim
20UBPI000E Ul $958300.d JugWainoo.d JalsiuWpe pUB JuslaBeusly YSu [EI0UBLY SIS o)) USED [o4u0 'siabpng abeurll pue ued ‘aiduos ol 9|gy

uoneneas pue Buucjuow 1osfoid pue welbold e
Juswabeuew Asnsp 80IARS e

L9 uonejuswadwi pue Buuued 1osloid pue weibold e JustusBeuew josfoid pue swwelbolg
:s9pnjouL ] "saAaa(qo

195 UQ Jan|[ep 0} JOpIO U] SeijiAloe aljioeds sjenjens pue Jojuow ‘efeusw ‘ugld !ABojopoyjew Juswebeuew josloid pue WeJBoid puelsiapun o) 9|y

luswabeuew andsip pue uonenobsy e

Juswebeuew suoneel sakojdwyg e

197 Jusweleuew REieng ¢ uswebeuew s|dosd
Wwswdojaasp pue Buuued jepdes uewny e

'sapnjaul Y ‘saaaslqo

[BUOIMINSU 8AE]YIE 0] JOpJO Ul SdIYSUOHE[a! 2JnUNU pUB pjing pue uae) asiwndo ‘Alsiealp Joadsal 'sjdoad afieinoous pue a.dsul ‘sfieuswl Aaanaays

ssoualeme [euolesiuebly e
WawaBeuew pue buuueid albsjels e
197 wawsbeuew souewlopad jeuolniisy] e diysiepes] pue uoijaalp 2i6sielg

QqUSNyUI puE JoBdW] e
'sapnjaul )| elepuew [euopninsuyl 91Ba1es Uy uo Jaajap o1 sieyio Aojdep pue andsu) pue ‘uonnisul 8y 10} UOISIA B 1081Ip PUE 8PIADl

S3IINIL340D ONIAVIT
uoniuyag fausjadwon

"UB|d SOUBLLLIOLDH 8U} 10 UON0as Syl 40 Lied WUo) slojelay] pinoys pue Aousiedwon yoes Jo) S|ans| JUsWSAS|Yo. JUSISHIp U] S8qu0ssp g sinxauuy

'9102s Juswssasse aakojdwa [e101 a1 Jo Juadtad Ajuamy Jol JUNOIE ||IMm S2|aUS18dUI0D BS8Y] JO JUSLUSSOSSE

BUl #0710 12 ‘siefeuew lojuas Lo JUSWAO|dWS 1O SUONIPUOS pUE JuslWiuiodde oY) uo suonenbay syl Ul pequose.d seafojdws woll painbal seiousiadwos ay |

S3IDN3L13dIN0D

L1/9T02 Y 24nxauuy



uoniuy3Q

0z VL0l

: '$9A11981q0 paynuap! Jsurebe Ayjenb pue synsal Jnsesw pue Joyuow AlsA9E €} Jeyund sprepuels Ajenb jgsw o) snooy Ayenb pue Snse
191 siay)o ebeincous pue suoneldadxe paasxs o BuIALlS AOUS)SISUOD S|lum SeAl0slqo pue synssl Buins|yoe uo snooj ‘splepuels Alend ybiy uejurew o} sjqy 4 RIIEND P d

: "BWODIN0 PSSP S} SASIYIE O} SIap|oYeyEe)s aousnyul pue spensiad LOIEOIUNLILION
191 ‘Ranuog AjsAnoays 01 JspIo Ul sousipne au o) sjeudoidde Jsuuew 8S10U0a pue pasnacy Jes|d e u) sespl pue abpapmouy 'Ucieusoful aleys o} 8|qy e
L9 JuaLllugA0B E0G) J6 SSEq SRRCIMAR Juswefeuew UoRBWIOM] pUE 38pa|Mauy

8110309 8U] SIUBYUS T JapJo Ul ‘elpall pue s8ssed0id snoliea ybnouy) uoilewogul pue sbpajmouy jo Buueys pue uonessuab ay) sjowoid 0} 8|y : :

. "saAlj98[qo 9iB31ens Aoy BAa|yoe o} Japlo Ul sessaaoud A S
9 [EUOINIASU 8A0JdWI 0} BAIIBAOULI 818 JeUl SUCHN|OS paseq-1oe) Jualus|dul pue ysgelse o} spuall pue safius||eyd ‘uofeuulojul ssieus Aj2onuo o) s|qy h HPUE SISARUY
L9l "y pheuenl BuisiueBio pue Bujuug)d

01 sug|d AousBunuog usoiys ping pue AlAs)jap 80JAI8S JO AJ[EnD U INSUS O] A[gAlos)s $80In0ssl pue uoheuuojul esiuefio pue esnuoud ‘ueld o} sjqy - :
19 "goustadwos [eloW 1991181 Jeyl nolneuag Aejdsip pue Absjul pue Aissucy seiowo.d eyt Buiuoseal Aldde ‘sisBBuy [eiow Alusp| o) 81qY 22u8)adwod [elo)
S3ION313dINOD 3402
souswenob saneledoo) e
Juswabeuew soueljdwod pueysy e
L9 uojenuuoy o4 e diysispes| souBUIBAOD)
:sapnjoul )| “sdiysuonelal saueuisnob saljeisdooo sousyue pue sa10)jod JUBAS(SL JO UCeS|[EN)deoU0s SU} Joallp 0} 3jqe Usupn4 "suoiebigo pue saanoeid
aouewaAch jo Buipuelsiepun ybnoloy) e Ajdde pue suswainbsl soue|dwios puz ysi Buibeusuws u wsijeucisssjold Adde pue 10a1p "sjowoid o} 8jgy

fouzyadwog

L1/9102 ¥ J4nxauuy




y4iomawelq Adualadwo)

L1/9102 g ainxauuy



S30UE]||e pue suopisod

‘se1Bayel}s dojsasp puUE SUDHEIUNWILLIOT

auel 0} sisheld fay Buowe

SUOISU] JIEUAD pue sdiysuoneal
Jamod Jo Bujpugisispun asn e

LiaLe9 SToNBIGUE pUE %J0M UMO 0} ) 838ja) PUE LOJMASUI 8y}

¥3|dwod ubnoiyl uopnipsul syl spiNg e 10 53A109[q0 puUe Wie sU) puelsispun e
3WON0 UIM{UIM suonenis alEpuBL
& 0} £|[N4SSE00NS JSANBUBL ) S)S8JE)| x8|dWod ym |eep pUB Lojoslp olfigjess ey} Jo JusLuensiyoe SU)
Bunadwos 1o Buipuelsiepun ses) e aiBalels ey mojjo) 0] SI8Uj0 Jemodwg e uj sieployayels |2 o) souepinB apiaold e
Juswafeuew souelLiopEd SUONIE JO
[BuCRNSU) asiwndo o) 8joym 8A1193(j00 s30uanbasuod ay) pue ‘siojoe) [ganljod saljed JUBAS|al O} UOUNJEXa
2 o swejshs snopen gjeibo] e pUE S2IMOINIS [EUCININSY| pUB)SISPU o 0} SI31L1eq SLRAUNWIIOD AlBdaYg e

suopoe u) ABajul
pue auldiasip-Jfes Jo [9A8] Joliadns

e Aejdsiq uoneaouul pue Ayjedo) 20UBASJRI 8INSUS slojoey [eajod pue saInjonis
$31el|Io8) Jey) JUSWUCIAUS LB SjEsl] e o) sue|d oifsjels sbusjjeyd Ajug)sisuo] e [BUORASU Jo Ssausieme Ue shejdslg o
sdiysuoneje! UOINISUL B JO SSBUBAIISYS UOINHISUI BU} JO SSaUBAo8lS
aifislens Bujujejuiew pue Buipjing pue ssa.601d sy} Joyuow o} pue ssalfioid sy} Jojuow o} saInsestu SiexewW uoIsioap
ybnoy; sousnpul pue oedwl 8pirold e seinseslu souewliopad suyep Ajpaiay e souelilopad Buluysp ujisissy e As3 Jo Buipuelsiopun ojseq sjelisucwsg e
8j0YM 3AI9)|02 B ClU|
swisisAs aieibajul 0} ANJIGE BU SH9E] INg
$)|nsal pue LUonnasxe seale [euonauny AB=iens spinb ‘uswsBeuew souewiopsd jeuoanisul
ABejens 10} 9|qEIUN0D0B-YSS PloH e [l ss0.08 5205 pue ABajens ubly e pue syngexs o) sugd uonoe dojerag e jo Bulpuglsiepun diseq esey e
Alomallel]
|eucnniRsul anisuayaIdwod & juswajduw slaquisW Wes) jo uopedioued ABayens e Bugosulp up sausnpul
pue dojansp o} Bujpugisiapun Bujuueld oifsjens jo Buipuesispun pue Juswabebus ‘sjeiow ay) pajiuy sey ing selbsiels [euoynyisul
pue abpajmouy Uidsp-U) asn Algaoy e pue sbpajmouy yidap-ul Aejdslg e uo sousnyul pue wedwi sanisodeseq e Clpul| syse) yiceds moy aquoseq e
9)EPUBL J8S BABIYIR
saAl0alqo 0} slayo auidsul o} AJjige sy} $g|
saiioud Juswuwanob |200 il oifisyens o) Juswubie pue 195 pue sjepuew di6jels suonmusul 1nq ‘saanasigo 2)fisens [eusWpEdSp
0} UORNISUI 3L} uoisod pue aunonig anjea suUllLIsiap O] SSNIAIOE |2 8len|eAs ay) Buisizal Ul Wes) B O} UOQBUIP BAID e Pue [eUOMISU| pUBlSISPUN

HORIFdNS d3INVAQY

IN313dIN0D Jlsvd

ST3A3T INFWIATIHOV
ajepuBL [euonRnisul 216a3e13s B} UO JoAISp 0} siayjo Aojdsp pue sudsul pue ‘UORNISUI 3U3 10} UOISIA B J931Ip pUg aplaald _ : NOLLINIH3A AN LIJNOD

diysiapea pue uopaaliq a1b6sieng - JWVN AINI1IdNOD

S3]ON313dINOD ONIYI = 431SN1D

L1/9102 g ainxauuy



% - m -
$3A108[q0
| [EUGHMASLI SABILT2 O} SUOISIAID
m SSCIDE SUWES) 8SI8AD S)iUN pUE PERT]  ©
S)USWUOIIAUS [BLESIBADE
U1 SNSUSSU0D 10 JusWwsalbe erslyay e
Juswafeusw
sgueLIopsd pue UoNISUEY] PaIIUN L3} BU} 0} %¥9BYPa3) BARON.SUCD S1EpUEL
SJEl[19E) 01 Sjuslalnbal Ajioeded puz anpsod BuiniB Aq sous|jaoxs olBalens auj (4N} 0} SuswAInDs)
10ieid pue spuss Aguspl gAY e souEwiopad jo aunyno e andsu| e Ayoedes Ayjusp! Alpanoays e
wswebeusw pue Wwawdojaasp [e1des
uswny o} seysenidde pue saibalens LIBa) B4} UM Apusisisuoo pue Aluel
pajeiBaiul saisusyaIdWoo dojeasg e spesu BuiLes| pue uswdojeasp Aiusp] e uoge|sibe] sefojdws juersial Aiddy e
uoimpsu sy) Ul ABajens Aisisalp $S3UBAIN0BLS Ajewndo suopoun) S)N2axe sanlenul Juewdoersp mEEmEm_QE.,
£ 5]210d.100Ul A[BAI98 PUE SousWlIopEd [euosiad 85e215Ul 0] JOPIO U] SIBYJ0 DUE UQRNAUILOD 85B3I9U] O} SIAU10 u Jioddns sainbal ing ‘Justudoisasp
Uy AYSIBAIP JO J0EdWI BUL pUBlSIBPUN @ 0] 90uEpInG pue BULICIUSW 3pIADId Jamodws pue syse) ejebajep Aipajoayg e gafojdwe Jo} saulepinb jo alemy e
yoeoldde asianip B
_ Aigelunoooe pug Ajgisuodsal JOINBY3] PalISap 10 S)J8USq 2L 0 Sleme aq pue SI8Ylo Jo spunoJfxoeg ssisnp
‘3U)dIosIp 10 AINYNS B USIS04 e DUB 8AJ08LS plemal pue asiufioosy e iMmeu asisAlp oyt Loddns pue joadsey e jo a|doad UM 81810GE|[00 pUE JBJBU| e
uoRmAsul
U Ss0J0e 5]00) puB seygeoidde suonusAlalul
‘sessa00.d Wawabeuew ajdoad |EIp8LUR] PUBWILLOSSI PUE $3553001d Ajjgisuodss) pue UolngLuoo Buiajos wajgoud
gonoeid 1sag sjelodioou pue dojersg e ¥10M pUE Wea) anjdayeul Ajusp] e wes) asealou) o) sepunpoddo yseg e pue Bupesiect wes) ui sjediopled e

YORAdNS Q3ONVAQY

IN313dIN02
S13ATT INJWIATIHIV

[
o o s i : NOILINI430 AINILIWOD

3ASIY9E 03 18P0 Ul sdjysuole[al aInpnu pue pjing pue jus|e} asiupdo ‘fisianlp j9adsal ‘ajdoad abeinoaus pue audsul ‘sbeuew AjpAi3osNs

uawabeuey adoad _ * VN AON3L3dWOI

S3IONILI4INOD ONIAVI 7 S y3LsnI1o

L1/9T0C g ainxauuy



- .q -
sysu aBeuew o) sainpsoold
Ajdde pue uogejuswaldwi Aojjod Jojuoy e
uoneso)je sainosal pue sdsls ‘sauljaun
synsal jeuondaoxa Jaaljap 0} SjusWisn[pe papasu exew puz
o1 Wesy .,Gm.—o._q BIBAJOL PUE S0USN|UJ - $82In0sal [0 88N puE ssalboid J0JUOA °
papsal s2 apew
aJe sjusLsn]pe 12y} pue ‘uonesyon apinf
ga1nosal [ewndo pue ssaiboud yoes ABojopoyaw uswabeuau JBUUEBLL JUS1SISU0D B U] sejaljod Ajdde se uogepuawsdul joofo.d [njsseons
0} paJojjuow ale swelbold jey) sainsug e 1oeloid Aelodweyuos Ajdde pus Aluap] e pue sjuswaunbal Aapnels ym Adwod e 10 ssyoeoidde pue synsal asn e
se|qelenap
suUeld U 3|gexiom u-Anq josfoid Bupjses ul sispjoysyels 3y} Jo uona|dwos snjosye 8l sjellioe) IOM UMO UM P81BIO0SSE S|
ol Aaljod Jo uonR|SUEL 108Jp pUB PEST e JUBAS|2] PUB SELOLINE [9A8]-d0} 8AIOAL| e 01 sa0inosal 10aloid ejeudosdde Ausp] e puE $/0j08} SJEDIUNIILICY PUE JUBWNa0g e
18loid sy} Jo sanioslqe pue Ayjenb sonalgo
s108f0.d Jo sewogno Jsws|dw o) ay BuisiwoiduwoD Inoym palnbal sajqelenyep Jo Alllenb suj pue 9/Baleljs suonnIsul S 0} UTHE[S)
foyine o suonysod Ul gjdosd sousnju] e usym1eBpng pue adoos efoid Apojy e aupesp 108l0)d UssMIa] saUBBG B PUlY @ ul sjozfoud Jo jeuofiel U} puBisIspUn e
saapoalqo JUaWSA0AU|
|euannipsul esieed o} A|BuipJooe sluaWwalinbal 821M10sal pug suonejoadxe punose 13pjoyB3ElS pue suojjeoldul
sposfoid adoos pue siSAjeus 011U pue wawssasse pedw ybnoiy; saibsiens g0 eeals pue wes) joslod ay “fBojopoyisw jusuabeuew 1os[oid
102w oiBejens ensusysidwod BJ98) © JuswsBeusw ysu aAjoays Addy e Jo saniqisucdsel pue sejol Ay sueg e pue weiboud jo sanpsaoud pueisispun - e
SaWoINo s[eaf |euopnuIsul sauojse|iw Asy
108(01d padisep o suojea)dul ule) o) Bujplozoe siojuod pue ssiuoud pue smejs josfoid sy} S1eaIUNWWOD pue sejoyjne Jaytiy
-BU0| 8y} si[EN)deuUos puB PUEJSISPUN @ sougleg pue sweiboid s|dynw sbeueyy o JUBWISA[OAU] JOp|OYSYE)S PEOI] USIIQEIST woy [eroidde joye sosfoid sep] e

Jordadns Q3ONVAQY IN313dNOD

STIATT INFWIATIHOY

* NOILINI43d AON3I13dNOI

JuswaBeuely 93fold pue weiboid i : IWYN AINILIJINOD

7 S3IONILILINOD ONIAVE1 + ¥31sNTd

L1/910C g sinxauuy



$855800.d pUE BIED [BIOUBUL
yum Buyzap Ul wsijeuaisssiaid Agjds|g

|043U03 J8SSE BACIdwW] 0] SPoylell

maU Juswa|dw pue Anuspl ABandy
sbuines [eloueul easiuoe

puE JualueBeusw [BloueUl sA0.dW]

a1 sdiysisuped amnunu pue ping
sessaooid

[eloUBUlL J8UI0 PUB sinjipuadxa uo
uonnIISUl Ay 1o} Uonoalp o15jens 198

uoynisul 8yl Joj sspomawely 1ebpng 188

Spual aunlipuadxe
almny Bupoyuow pue Bupenjeas
ul1s1sse 0 sjooy Buuued dojgasq

1UslWabeuey [eloueul4 J0) ylomalley
Aoyenfsl s,Ainsesl ] [euclien si0uiold

|onuo0 jasse Buiplebal
sainpaooid pue ssioijod Uo BSIARY

soonoeid Juswebzuew [elouBuy
10 AuBaiu pue Aljenb suy saueyue
0} 99€|d Ul 5888800.d pu SWwalsAs Ind

sulaouoo Wslisbeuew [elouel
pue Bupsbpng xs|dwoo ssslppy

uonnuisul ayy jo saayoslgo aibejens
ay) o) paufie aue jey; sjefpng sledsld
Agisuodsal umo ujym ssuanb

0] SIamsUe 3|qIpala sepiacid pue
sesssonud Hupseasio) pue Bunsbpng
‘Buuuz)d Jo diysieumo aAljoe 8Ye ]

Q3ONVAQY

 ST3ATT INIWIATIHOY

186png

1suieBe Buipusds sjeudoidde ainsus
o} seonoeld uojen|eas pue Bullojuow
J1adold Wswa)dwi pue Auap|

paiepdn pue pamalael ale ssuljepind
finseal) [euoieN Ag paainbal se
suononisu) pue uonebs|ap 18y} ainsug
sucnsabbns

puUE SUCISIoap Jo suoesidul

[BIOUBULL BU} PUEJSISPUN PUE J8PISU0D

Sjeulg) paylosds
uo paseq syodal |eroueuy sledsld

uslwabeuew [Roueuly
0} yoeoudde Buines-}s00 B swnssy

Sysll
|eloueuy sbeuews pue Apjusp) 'ssassy
ajejaLelll Asyy moy pue Bujsessiol

pue Bupebpng ‘Buiuueid ‘sjdeouod
[eroueuy [eisush jo abpsmoly Ugx3

[04U0d
185SE 10 9ouBHodW! 8U} pUBISIapUN

A}l|lgeuncooe
[elouBUY Jo souBpodw g} puelsispun

sWwieishs pue sassaoo.d
‘goUeWSACE [BIDUEBLY SWSIUBYIBW
BuiJodal 'e1ep |elouBUY JO $83IN0S
snaiea a1 ol sseuateme Aejdsiq

saIANge pue sassedold
[eUCHIN)SUI O} Sleal £3Y) Se spoyieLl
pue s}d20u0? (eioUBL iseq PUBISIBPUN

JoUURW [2a1UY3e UE U] paleuew 3B SUCIORSUEI] [BIDUBUY [|B JBY] SINSUD 0} Jaypny ‘saayjoeld [eloueul) pasiubogal yiim a3ueplodde
ul ssss2001d Juawainooid JajsiuIpE pue juswabeueLl YSI [BIOUBUL SJNJSU] ‘MOJ} YSEI |04U0D ‘sjaBpng abeuew pue uefd ‘a)idwod 03 9|qy

* NOILLINI3d AONIL3dNOI
: JNVN AN 1340
S3AINILIMINOD ONIAVIT - y31sN1o

juswabeuely [eloueul

LT/9102 g 2.nxXauuy



santeniul abueys
pUNoJE SI8Y)0 sidsul pue S1eANOJ|

afiueyo sjeifsyul 0) Moy

pue SI0joe} asuejs|sel ‘shuayd Jo s108ye
32U} UO s1aquisw Wes) epinf pue Jojusiy
suonusAISU]

2BueyD sy} eyeiodioau 0} sesseacid
pue saimonis Jueuna idepe Ajsanoy
suonUsAIaIL] By}

uoddns oym sispes) abueyd Jo yiomsu
e 81ea10 pue sjuabe sbueys Josuods

YOH3dNS

uoneuswadw o [erusied sy}
Ainusp! pue soleusas sonesd 1s8q Woly
SEspl MaU }S9S pue ¥Su pale|nojeo 8B L

LOJBLUIOJSURY A0S
ajey|ioel 0} 80e)d Ul suonUsAIS)U
|eipawas ind pue sbueyo jo
ABojoyoksd pue joedw 8y} pugisiapun

szonoeld afiueyo jseq 1sujefe
suonusAlaul sBUEYD ¥JEWUIUBY

sweifoud
afiueyo |noedw! Ul pes| eyl ayel

aBueys Buney|ioey vl souel|e oifeiens
Us!|qe}se 0} S18p|oySyEls snoliea

Upm sdiysuonefal sinunu pue ping
SSAUBALBYS

S,LonNIISUl BY) 8oUBYUS 0] Sayoeaidde
Mall 8onpa.ul pue ubisep pue
Afiajells afueys sjenjens Ajsnonuguan

Jo; diysiosuods pue u-Ang 8ingss

sisplousyels
ueAgjal 0} ssalboid Aenuoo pue s)nssl
pue 108dw) 85uByYD Jouuow AjRARY

J3ONVAQY

s|e0f pue saaoalgo
aifisegs s,uolniisul auj Yim paubie
ale 1ey) suonuaalsiul abueyd ubissq

si0108}
afueyo 0} souelsisal Buinjosal Ul isisse
pue sjens| ssauipeal abueya Auap|

siaployayels Juens|al woly sbueys
10} jeaouidde pue ui-Ang ujeb oy ejqy

WEa} ¥10Mm Umo Jo
apisino spoye abueyd pes| o} Jssjun|op

S3|qelsAlep
81 U0 pasnooy Wauy desy pue abuzyd
Buunp siaqusll wes) 1sISse 0} 8|qy

abueyo Buunp SN0y pue Wied ulgluie|y

1UBWIUOIIAUS JIWOUQIE
pue [eaiyjod ‘|e100s sy} uo joedw)

ST3AST INFWIAIIHIV

afiueya ay; Jo sishjeue Ue Wiopsd
IN313dNOD

diysiapea abueyn

SFIONLIANOD ONIVIT |

usWiuIaA0b e20| Jo adoas Japeclq
31 UIULIM UORNISU SU] UO SuoiuaAIsul
abueyo 1o Joedw) S} puBlSIspUn] e
suonusaaiL sbueya Bunoyd
pue sweibold afusyo ul ajedioiey e
si0joe) abueya
0 ouE)sisal Buipnjoul ‘uoneuLIoiSUE)
0} sabuajeyo pue ysu [enusiod Anusp] e

91218 palisap
pue JuaLng ay) usamaq sdeb Ajusp] e

aBueyo Joj speau olseq Aljuspi oy 8jgy e
SOAJBNIUI UCJBULIO)SURL
1C Spjeusq 8y} pue suopuBAIRlLl
aBueyo jo sseuaieme Ue fejdsig e

: NOLLINI3d AON313dNOD

: JWYN AINILIJWOD
$Y3LSNId

LT/9T0C g sJnXsuuy



1sWanoidw) 1o} SUolEpUBWILICSa)

apin0id pue uojejuawadu

yum saBusjieyo pue sjuBsuoo

asAleue pue Ayuspi ‘seoiod Jo
UOJBINULIO) U} Jojuow pue Jusweidw] e

sas55901d
pUE SWsISAS Juswabeuew ys)

[9A8| CJOBW B UC $819]|0d JO Uolle|nuLIo)
sAIsUsysidwes Juawsdw pUB Ajjusp] e

U1 8ALD pUB 10ANIP ‘BdRyS 0} 81qY e

usWuI3A0H
[290] 10 SSSUSARTBYS BU} SoUBYUS
0} |ans| sauewianch saessdooa
uo sdiysuoneal enyisod sfloj ol s|gy e

suejd ucnusia. ysu 1o
Buipuelsispun ybnoloy) e sjeljsuowag e

S9AR08I0 [BUORNISUI

Wwawebeuew soue|dwes pue
suonuansiul sanae.d 158G ‘uswsbeusw
¥SU U0 JusuIaAof |30 9SIADE O} 9|0y

10 JusWansIyae ay) uo apsduwi jey)
sl 8onpal pue Jusasid 0} seyoeoldde
pue ABojopoyiaw [o4uo ysu Addy

saaloalqo Jo
USWBABIYIE U} 8INSUS 0} UORNMISUI 8yl
Uiy uope|nuicy A21j0d salp Ajgaoy

uopenuo; Astjod ot 3ndul apiacid

slap|oyayels Usamiaq

sdiysuone|al ajgexiom Buusiso}

U0 aouepind saunbal g Juswulsnob
3AlJEI2d02 JO INJONIS BU) PUBISISpUN e

sjuawalnbal yons Bupuawa|du

ul juswdojasp pue sauepinf annbal

g SI019B} 90UBLISAAD pue soueldwon
s jo sseuaieme oiseg e Aejdsig e

slomawel) annesifs)|

81 Uiyim $8A3I8[q0 [BUOKNLASUI

10 WalusAsIyoR ainsus o} Afajens
soueydwoo pue souewsnob juswaldw| e

sa|youd
%Sl dew pue $1S80510) 4! pljeA a1eslo
‘§SU aInseaw pue esAjeue ‘Ajjusp| e

UOHNMSUL SU) UIYia SUOISIOSP BUlEl sl
Buisiundo Joj sassaso.d pue senbluyosy
ay} jo Buipuelsispun sjeljsuowsg e
asay)
ssalppe 0} sue(d Jusiua|dil pUe SI100.)
30Ue|dWoo puB ysi pue saueussach
10 Buipueysispun ybnoloyy e Aejdsig e

IN313dN0D

sjuswalnbal
2oueulaA0h ujim BulAjdwod ul
UBWHWWO? Jo |98 Ybly e sjensuowsg e

Yol3dns

SI9ALP pUE S8AI93[G0 [BUORNYSUI
Ay OJu| SaAenIl ySU Ul O} BlgY e

J3INVAQY

ST13ATT INIWIAIIHIV

sdiysuolyejs) soueuIaAoB aaeIadooa asuByUa pue saldljod JueAl[al Jo Uofesljenidsouc ayj 193.Ip o} a]qe ‘Jayund “suoehijqo pue ssafoeld

2ouBWIaA0B jo Buipuesiapun yBnoloy; 2 A|dde pue sjuswalinbal aaueydwod pue ysu BuiBeuew uj wsieuoissayoid fjdde pue os1ip ‘Bjowoud 03 3jqy * NOLLINIZ3Q@ AIN3L3IIWOD

d1ysi9pes] IUBLIA0D : JNVN AONZL3dINOI

- d31SNT1O

S3IONZL3dINOD DNIAYIT

L1/9102 g aunxauuy



B|qBIoABUN
ale S80UaNbasUOD BU} Ji USAS ‘SUDSIap
pug sUoloz UMo o} Aljiqisuodssl axe)

aWUIanah [2a0|

10 s3A1198lqo 8y Loddns o} uoniasul
3l $S0J0B SaINsesw AJ|IEjUN0dJ.
paleys pue spiepuels Aubsiul 19g
uondnuad

pUB pnel 1Bquiod o} SaInseal
wisws|dwy pue dojeasp ARARdY

s9110e1d |BIOW
10 SAIONPUOD JUSWUOIIAUS UE 318319

40Id3dNS

SUO[SIJ8P [BIOW BABIYIE O} A[JusSISuod _
sgjdiound [elow [esieaun Addy e _

|

|

ulef [euosiad yeos
JOU pUE WEa] B UM AJuUn Ul yJom 0} 3|qy e

slepjoyavels
|eulg)Xa pue [eulajul o} uofnysul

38U} Jo on[ea 8y} sjowoid Apaay e
ualuIsaot |eag) Jo

paloU Usym AssUoysp pue Lojdniod 18818]U1 }S8q 2y} Ul pue Apdwold jsaleu)
1suiehe s0UBIS BADE LB S8YE| e JO1OIJUCY JO SuoRenys LM (esp 01 8|y e

suonejnBal pue ujef jevosiad

SBjnU S,UOINIASUI U Ulim JUsnIBLCT sl Buass JnoLym sisew jo ainjeu
1BU} S28D| PUE SJ3I[9q ‘SanjeA lUssald e [EnUSPHUOD SY) IOUOY PUE PUBISISPUN e
U8l [ei0W
ypm Bujuosesl pue Buipueysiepun u|

SI9p|OySYElS ueAsal 10 [encidde
Juswdojeasp pue aouepind salinbal ing

3y Uleh pue jusledsuel) sl ey JUswuIA0B |e20] Yjim uojdnLoD :
suOREpUALIWODS) pue sjesodold axely e pue Ayaoe Juainpney Yodal Aipajay e suojen)is [eJow 2jseq AJjuspi cy sjgy e
Janj[ap 0} 8jgeUN Usym S0

SIUBLIILILICS Yum suogoe Buiubie 101} SOUEISISSE }2a5 PUE SaSSOUYESM uolimpsul
ubnouyjjoedsal puzjsni ugb apojgy e pUE SBYEISIL UMO JWPE Alusdo 0 8|y e 8U} Jo suope|nBal pue seni Jjseq Mojo4 e

LonsL se|diound Bunuswaidul uj luswdojsaap

UORORL0d-j[BS al pue juawussnob [eo] Jo senjea pue souepin saanbal ing 'Aubsjul
10 sainsesw A|dde pue dojersp ‘Anusp| e Byl ypm Juswufie Ul jeslonpuoy e U Bupoe Jo Joedull ay) sijesy e

A3INVAQY | ANI13dNOD
S13A3T INJWIAIIHIV

@ousjadwoa [erow syoapal 18yl loineyaq Aejdsip Ajjusisisuos pue fjibsiul pue Ayssuoy sajowoud jeyy Buiuoseal A|dde ‘s1sbBiy [elow Anuapi 0} 2|qy NOILINIA3Q AONILIJWOID

2oudladwoy Jelop - JWYN AON3L3dNOI

S3IONILIJINCD FHOD | $¥31snd

L1/9102 g sinxauuy



seAo8lqo
[BUOIINISU JO JUSWIBABILDE S S1e}I|i0B)
01 s1oafoid JueAg|al oyul A21jod eje[suel|

1UsWulaA0f [220] puUE uognIsul 8yl
16 sjuawiaynbar wiey Buo| pue Wnipaul
"HoYS 15E28104 PUE Josj0ld 0] By

suonae pue sue|d Buidojpnrap usym
seAllENIUl pUB S31D8le)s pEDI] UO SN004

gouepodwi pue AousBin wueas|al Jisy)
01 Buiploooe spsfoid pue sysel asiiold

S20UBISWNOID
BuiBueya jo 16y ut sueld Jdepy

sueid

fausBupuod syeudoidde uswa)dwi pue
ubissp pue si0)98} Xsu 9|qissod Anusp)
saAj0a(qo euonInsul

analyoe 0} sued sasusyaidwod

pue ps|iejap '1eg|o 39NP0o.d

syoeloid pue syse) Jo) S8u0)s9|iL pUEe
52A1108[00 ‘sauljaLUl} JjSI[Bal 8|NPayYag

syse) a}a|dLos 0} SualIe

pue sabeis palinbas soueApe Ul Alusp)
uoneuswe|dw!

|NiSS809NS 10} $39.N0sal ajeldoidde
ubisse pue SsfIAIE S1EUIPI00D pue
21e1Bau ‘sueld sajsusyzsidwoa dojenap
‘saAl}93[qo JRUOHMIRSU| BUSP O} 2|qY

Q3INVYAQY

ST3A3T INFWIAIIHOV

s)nsal aauewoped
Joyuow pue sseifioid sainsespy

$90.N088] PUB S} JO B3N JUBIDIE
Uim pue 1eBpng uypm pewicuad

aJe fay) ainsua 0 sysE) 3Npayas
$9A103[q0 souBuLICUSd

5,Wes) ay) ojUl alelodiosul pue sjeab
pue sueld uis-Buol pue Hoys souejeg

S)se} 1o
aouepodw pue Aouafin sy esiuBoosy

Ase}
£ 10} paJinbal $30In0sel pUe UoRBULICLU)
asiueblo Azieudeidde pue ARARRY

IN313dINOD

S3I1ONIL3dINCD FH0D

uonesiuebio pue ainjonis
Jayun; a1inbal 1nq “yse} e Jol paiinbal
$90.n10S8] pUB Uojew.Iou sbuelly e

suonoe pue sueid Buidojensp
Ul $8AR09[00 WIRI-HOYS U SNJ04 e

19UW ale saA10s(qo ey}
ainsus pue sueid Bugsixe mojoj ol 8qy e
sueyd anjsuayaiduwo
pue pajjelap Buipiacid Ul Juswdojarsp
pue 9ouepInB ssinbal jng Buisiuzbio
pue fuluued jo ssao0id aU) puBlslBpUn e

$8A[j09(q0 JOs punole sysel
asiuefiio pue sug|d a1Seq MO0} O} BIQY =

NOILINIZ3d AONI13dWOD

* JNVN AONI13dINOD
- H31SN1I

LT/9102

g ainxauuy




) - 01 -
UoluaAIBIUI [eIpawsal asodold
spasu Juslja Aljuspl pue sayoecidde sAlEAOULI O] BAONPUCS
o1 yosessal Ul sfefius Ajsnonuguoy . sepunpoddo esAjeus pue Ausp|
$30USJIUCT PUE SIBUILISS JUBWUISAOE uopeaiidde jeuognysul esodoud sesregond A SHiE
s gl | et e pue Auanjep SaSS pue §59001d 0 sspunyoddo Aguspt Ajsnonuguog e
ul sBeBus pue suonn|os s9joe.d U1 seoozId 1899 pUB SpUBA AUsD] W hUeEp! !
1590 Buleys Ul sjo) BB LB ABld e
uoneswido S19p|0YBXELS siapjoysygls pue BUpUIYL 3AIBACUUI YONS B0UEYUS
558004d puB Aloni|sp 80IASS JAWOISND JUBA3[8J W0} SUCjjuansiul pasodod SUONN|OS BAljeACUU pue sspunuoddo 0} sepjunyoddo si0|dxe pue siBYo
SAIBACUUI UO Jepes|yBnoyjeag e Jol u-Ang pue [eacidde UleB 0} 3|qY e MaU 10 S}ljeuaq B} SIBIUNWWOD All23]) e 10 sanjjosdsiad pue sespl syl o) usls] e
b
yoeaudde uopesiuebio fujuies) AJBAjep 82IAISS pue sasseoold on
B SM0|j0L pUB BupUIy) SAiRAOU seap| mau &Mwﬂu_ﬁmec” MMWMMMMHH,MM . aacidw) 03 seunuoddo Lo Sisp|oyayels sniels au) sabus|eya Ajeuibiew jeyl
SIS1S0) 18Y] JUSLUUOIIALIG UB B)8B1) e ’ : [eLLIS}X® pUE [BUISIUI JNSUOD e suopuanBiUl [elpswal B|dwis asodold e
o (o e syt sty o I
U3 Asy Ul | HEEE : syse} Wiolad 0} SAem MBU PUBLULLOIS
Y Ly i T o 3l Ul SBSJE SNOUBA UO SUCHNOS AJjusp| swelqoid XedL00 UMOD YEBIG L IqY »{SE)} Wiog=a 0} P H e
Buinos swa|qoid _ 5 b
; swa|qoud BujsAjeue usym sssuybnaioy) s8I0 Woly oue)sisse Bulisanial yim
Wis|Qo1d Paseq-ioe) pue [eanAjeue %9100 Silinjoses pue Bugd eue oue yBisu ‘Ayanoeloo siensuowag e sisfjeue Juapusdapu; souBleg 0} gy o
0] BAIINPUCT JUBWUCIAUS UB BJR3ID) = uj sjenpialpul ateddosdde ym sbebug e e
sanbjuyasy senbluyos) SUOIBPUSLLILLIODS) 0} 8|BUONE) ssauyBnoloyy
pue sayoeoidde Buiajos wejqo.d pUE Ssyoeoldde aAleAouul pUE apiac.d pue sayoeoldde pue senbiuyos) PUE [IeJap %3] Ing ‘sisAjeue
puz [2anAjeue xa|dLod sjensuowag [BOBA[BUE UQ SISqWSW Wea) Saydeay e Buiajos Wwejgoud [2aiBo| slensUOWs] e jo uoneledo 9jseq 8U) pUBlSIApUN e

JOR3dNS Q3ONVAQY IN313dINOD
ST3AZ1 INJWIAIIHIV

saAnazlqo aiBatens Aay aA3IY2E 03 13pJo Ul S85$320.d [euORNIRSUl
anoiduw] 0] SAIJEAQUUI BJB JBY} SUGIN|OS paseq-)oey Juswajduw pue ysi|qe)jsa o} spuss) pue sabus|[eyo ‘uonewiou] ashleue Afleanio 0} 2ay |

: NOILINIF3a AN L3N0

ualjenouu] pue siskjeuy * JNVYN AON3L3dWOD
S3ION3L3dINCD FH0D f - ¥31SN19

L1/9102 g aJnxauuy



IMMI

sispjoysyels
[BUJBIXS PUE |BUIBIUI U}in SUOROBIZIU U
siulod abpajmouy Joidxe pue asiubodsy e

yoeoudde ainjew e ejessuolag e

uawabeusw
sBpajmaouy a)e|ioe) 0} Juawuienof
|es0] ssoioe sdiysiauped ysigelsy e
uoRBLLICHUl
pue sfips|mouy aleys pue uieb yaes
0} paiamodwa ale Sisquisll Wes) alsym
2.MN2 pue uolsia e poddns pue sjesl])

JOIH3dNS

saygeoudde aonoed 1589 8UBysS
pUE SESPI MaU }91|s 0} suoisses Buueys
uoneuLolL pue sbipamouy Jejnfisl pjoH

Buieys sbpsjmouy pue
Bujules| Jo SAIINPUCD 8INYNJ & 8)eal)

Wwawabeuew uoBEULIOMI

pue afpsmouy Joj sweiss Buliojuow
pue sainsesw S1eINJge Uslgelsg
suolniisul

snolieA 550408 Jusluabeuew abpspmouy
sopjoeld-)saq sjowold pue aleys

speau
wawabeuew afipajmouy ainmny jssw
0} $955900.d puUE SpIepUE)s dojBrs(

swaishs pue
sjuswalinbal Juswabeuew aBpsjmouy
pue uopeLol simny 1oipald Alpalosys

Q3ONVAQY

ST73A3T INIWIATIHIV

usWuIsA0B |220] Jo aseq 3Bpa|mouy 3A[IR|09 Y 3oUBYUS
0} Japi0 Ul ‘elpaw pue sessadoxd snowea ybnoly) uojew ol pue apajmouy Jo Bulieys pue ualjeisush ayy ajcwoud oy 3|qY

fousioyie pue sSeuUsANoaS [euolniisUl
goueyus o} abpsmouy abpe-Bumna
pue jueasjal apiacld pue yaiesss)

0] $80In0Sal [eUIaUl pUe [eUIR)Xe 88N e

slaglua Wes) pue
SISpIOUSYELS ULl i aBpalmouy
pue uoiewLol aieys Allgnisy e

aseq abipamouy sy} ssesioul

uoeuLopul BulzYS 10} SBIMongs
0} UONBLUIOJU O S82UN0S MaU X335

pUE SUWISIUBYOSW Sjeald ApAy e
sLopn|os epiAad pue suolsiosp
30UaNyul 0} A|SAl108Y8 UONBLLIojUl 3sN

pUB $S92IN0S SNCLEA WOJ BlEP BlenjeA] e

SUOISN[OUCD MELP
0} UonBuLoU jaidIsiul pUB 8SAleUY e

sioelcid pue
syse) ouigads 10y palinbsl uonewW.IojUL
1WeAgjel yoe L pue asuobaled aje)

Buieys uonewlol pue sbpsjmouy
[euonnysu; sbeuew oy ABojouyss) pue
swielshs uoneulol sjeudoidde s e

INJ13dINOD

* NOLLINI33a AON313dIN0OD

wawabeuely uonewloyu] pue abpajmouy + AWYN AINILIdNOD

SFIONILIAWOD T2 - ¥3LSNTD

LT/9T0Z g ainxsuuy



au||dosip pue
8ousjedwIoo (210w J0 SigAs| YBIY Yim
BIPAW BU} UM SJe2IUNLIWeD 01 8[qy e

uopnpsul
auj} jo sbew aanisod e sauByuD SJUBLUNJ0P USHUM paInionijs-(jam
0] 4838 pue SIIP|OYSHEIS [BUISIXE pUE 9510U00 ‘pasnoc) Uead aliduio) e
0] UOINIISUI BU) Sowoid pue Jeiep e
Ajjeusaixe pue SISPOYYBIS JUBASIRI WO
e xeden punale JuawaalBe pue JusWWLIOS ‘Loddns

JBLILIBAOS [B30] UILYIM S[oAS] JUsIapip suonznoBau joalp APAIOSLA 0} Y @

1e suojeofeu SjeUpI00d 01 B[gY e suleb jey} JEUUBW B Ul JUBIUOD JBAI[8g e

SHIHEIRANCD $anss! X8/dWo3 Uo Sjuiodmaln JgJsueJ} uoneuLoul [eundo Ajetenbape aBpamouy pue
8je198.dde |03 PUE LOEOIUNWILIGD BUREDIUNWLICD USYM SPasU [BUORISUl SJBN[102} PUE 99USIPNE &L INS 01 O AT ESEIEeRE &
anjonpoid pue juesedsues Ui ssAnoadsied [eopjod sougleg e 51/)S pUE JUAUCD UCEDIUNWWOD Jdepy o : _ LR
01 SAIONPUCT JUSLUUCIALS UE S3jeal])
| 1UBAs[a1 puE [npoedul ABaiEs sjel/3a PUE SIpMRE mg.ﬁapmcou Ojul 80uBIpNE
| . ‘ a2} sAemJE Jou $a0p g Jauuew
51 1Y) UoREaIunWWos saysod yBnoiy; O E sanoadsiad aslanp sleoaldde ay
SJBU0 SjBAJOW pUB BldsSUl 01 8|gY e e PRULRR LA pue slels|o} ‘pUBISISpUN ) S|y pasNOO) PUE JEBD B Ul SESP| SSaIdXT e
B 6 B e sjo0l yans Buisipn u sauepinf sainba.
SI9p|OyYBHElS UlJeAljoul pue pulisaisiul sl jey) Jaul na ‘asusipne syl o1 s1eldoidde
uogninsul su} mcz.cwmm_._qm‘_ pue lueAg|al 0] SISjel BAlISUsS e ul wmc_t.ww |eLllojul pue [eulo) U Hwﬂooy UCWD&@)MFCOWHNM_D_JEEOU
suonenofieu uljsijeloads € se peprefiey e pue ysi-ybiy slealunuwed ApAoegg e sdnosB pue sjenplalpul o) seap ssaldxgy e 101 BUlpUBISISpUN UE ale nmcogm q .

J0I¥3dNS

QIINVAQY [ IN3LTdNOD
STIATT INIWIATIHOY

* NOLLINIZ3d AONZL3dNOD

uojeaunuiiog : JWVN AONT 1340
S3IONT13dIN0D FHOD +H3LSN19

L1/9102 g 24nxauuy



UOGMISUI 84} JO }10M @y} BuInjen
T pue Buenjens ‘ssaoans Buunsesul
pue Buloyuow ‘Bumoel ‘sapqisuodsal
10edull yBIY & ppai Buluyap ‘yom Bujubisse pue Bujfeuew
18U} SBAIOR [BonUD Uo 8idosd snood e 1o} sweysAs [euonmusu) Buysiigelsgy e
08peaU se sjuawsnlpe syew pue ainssaid Japun usym LONEIadxXS
s|ecf as|[esl 01 sueld ainssaud Japun paoe(d usym sajepdn sniels apjAaold 'S80Inosal JO asn J88W 0] S|lB} Ing 'S8OUEISWNAIID
UO[JR 1SN[P2 pUB S¥IBQISS BWOIBAQ  © sindino Auenb Uo SNooy B UEUIEY e pue xlom Jo Ajjenb ‘sseiboid siopuoly e [es3u8b uj jiom Ayjjenh 8onpold e
suonepadxe BuAsIyoe o) saAaalgo Jiom Jo Ayjlend sy
se0B JusWWWon Agdsip pue Wes) pue jas aABILOE ©} JAPIO Ul S} JO Ayjenb pue Buge.odiooul ul juswdojansp selinbe
ysidwoooe o) sysu aleudoidde axe] e a; sanoslqo pue sjeob Bulbugjeys e e Auenb pue Apuenb eyl eoueleq ol ejqy e Ing ndno jo Alguent s UOSNA0L e
suonejoedxe wia) Joys pue -fuol
BuneaunwLWo? ‘sjeob wes) Buibus|eya uopsdwos PIepLEls
pUe SNOLIqUIE 185 0) Wea] UIIM YIop, e 0} ybnosyy sjosfoud pue yseL Moo e Ayenb ybiy Jjondinc sonpold e pooB e Jo sijey) SSLICOIN0 80NP0.d e
panbal Uaym suojuUSAIEIUl
[EIpaws! Justus|dwi pue soueullopsd spiepues Ajent pue splepuEis oS
UMO Jojuow ‘spiepues Alenb s)ynse: Buiraiyoe o} yoeoidde parwwLog BuIASIYSE PUNO.E SHSE) PUB $855901d 9[04 38U} u} paunbal
pUE S]NS8l 81} PSIXA O} JWLIODY e pue PAUIWIZIEP B SlRSUoWRg e ubisep pue spiepuels AJEND RS e SNS81 4O |9AB[ UNWIUIW 8L} 30npald - e
soueuwoped [euosiad
| 10y spiepuels UBIY sjes pue sjzob payensip buisq s)|nsal 1024100 ay} Buinslyoe S1yns8l 1981100 8u)
[ pasnoousld ‘Buibus|ieud dojgreg e SPIOAR PUB JINSEI PUS BU LD SMIR04 @ Ul spud pug juslupwios uuy Aedsig e Buinsiyoe o) JusuuWod iseq B MOYS @
senIALoe sianeul
s)Inse! pus spiepues Ayjenb ndino Alfenb sinsus o} sewooNo Rucud-lemo] Ag pajoessIp 8wooaq jou Juepodul o} Bujpusye uj souepinb
pae0%e 0] SIsYlo 3pind pue yoeo) pUE SPIEPUE)S UMO ALISA AJUSISISUOD saop pue suoyoe Aoud-ydiy uo snos{ e saunbal g yiom jo fyjenb pueisispun e

JOI3dNS _ Q3INVAQY IN313dINOD
S13A3 T INJWIASIHIV

sannaalqo paunuapl 3surebe fyjenb pue s)nsal aInseaw pue Jojluow A|9A;9e 0} Jayung 'splepuels Ajjenb j93w o} siaylo
sBeinoous pue suoneosdxe psaoxa o BuiaLys Ajuajsisuoa afiym sanoalqo pue s)nsal BuIASIYIE Uo Snooy ‘spiepuess Afenb UBlY ulejulew o3 s|qy

snaod Ayjeny pue synssy * JNVN AON313dNOI
S3I1ON3L3dINOD 3HQD S ¥3LsnTo

* NOILINIA3d AONTL3dNOD

L1/9T02 g ainxauuy



ue|d uawdojanaq jeuosiad

L1/9102 D alnxauuy



T

Ayjedioiunpy au} Jo eysq uo Jebeuejy [2didiUniy sy} Ag paubig

Nz \ 7 \N e

mm>o_aEm_ s;hmmmoum pue paubig

eale Juswdojanapy||iys aanaed salel Kianjjap funyoe Juswdojaasp

uosiad poddng pajoadxg saWweaIng des) aoueuLIopad S|INS

0] pajealn Aunpoddo y1op awi| paisafbng | joepow payssbbng 10/ pue Buiuiey pajsabbing

L1/910T 0 adnXauuy



