
 

 

 

 

 

 

DIRECTORATE TECHNICAL SERVICES  

SECTION: SOLID WASTE AND AREA CLEANING 

 

GENERAL ASSISTANTS x 9 

(Recycling x1. Littering & illegal dumping x7. Public Toilets x1) 

SALARY: R103 823.25 – R122 578.50 p.a [T3] 

 

These positions exist at various locations within the Technical Services Directorate and the 

successful candidates will be placed at the appropriate/suitable location. 

 

THE INCUMBENT WILL BE REQUIRED TO PERFORM THE FOLLOWING KEY 

PERFORMANCE AREAS WITH THE NECESSARY EQUIPMENT: 

 

Responsible to assist with the erection/ installation maintenance of infrastructure 

• Responsible for general maintenance activities 

• Responsible to assist with handling of chemicals 

• Responsible for digging holes and trenches as well as any other duty relating to the 

preparation and repairing of work areas. 

• Responsible for loading and off-loading of materials, chemicals and equipment 

• Responsible for care of tools and equipment 

• Responsible for general housekeeping of plant and site 

• Assist with testing of vehicles 

• Adhere to Occupational Health and Safety regulations. In addition, candidates must be: 

• Grade 8 

• 6 weeks relevant exposure 

• The physical attributes required for the performance of tasks associated with specific key 

performance areas in this post necessitates that the incumbent be physically sound and in 

healthy condition 

 

• Able to give traceable reference checks from previous employers 

• Be prepared to work shifts, only in sections/ functions where shift work is required 

• Good sight ability 

• Ability to bend, stoop and kneel as the employee must do physical labour 

• Ability to carry, lift and push heavy objects 

• Be prepared to work in confined spaces and elevated heights. Special conditions attached 

to the post: 

• Required to work in all weather conditions under difficult circumstances 

• Required to work outside normal working hours during emergencies and planned overtime 

• Must be able to work without constant supervision 

• The duties listed in this job description are not exhaustive and the employer is entitled to 

instruct the employee at any time to carry 

 



out additional duties or responsibilities which fall reasonably within the ambit of the job 

description or in accordance with operational requirements.  

 

PLEASE NOTE: 

1. Please read the conditions carefully, only those who comply with the conditions will be 

considered. 

2.  The Municipality is an equal opportunity employer and as such will observe the 

requirements of the employment equity act and its EE plan. Females and people with 

disabilities are encouraged to apply. 

4.  It will be required of the recommended candidate/s to undergo pre-employment 

medical testing which will be arranged by the municipality. 

5.  To apply in assured confidence, please send your application form, CV, certified copies of 

qualifications and covering letter (including details of at least 3 contactable referees and the 

relevant reference number) to The Human Resources Manager, Breede Valley Municipality, 

Private Bag x3046, Worcester, 6849, or email to jobs@bvm.gov.za. For enquiries contact 

Thando Ngqabuko at the Human Resource Office, at 023 348 4955. 

Please note that 

* No late applications will be considered * No faxes will be accepted * If you have not heard from us 

within 60 days of the closing date, please accept that your application has been unsuccessful * 

Candidates wishing to have their CV’s returned should provide a self-addressed envelope with the 

required postage stamps * Canvassing with Councillors or any other decision-maker is not permitted 

and proof thereof will result in disqualification * Fraudulent qualifications or documentation, will 

immediately disqualify any applicant. 

 

All applications should reach us by:  23 October 2020 13:00 


